With regard to other community institutions, a variety of changes ai becoming evident. Public and private day-care arrangements, for e: ample, have developed rapidly. The number of children in federal funded day-care and preschool programs increased from about 300,0( in 1971 (200,000 in programs funded under the Social Security Act ar 100,000 in Head Start) to 1.8 million in 1978 (more than 1 million Social-Security-funded programs and more than 700,000 almost equal divided between Head Start and programs sponsored under Title I < the Elementary and Secondary Education Act). Market responses the child-care needs of working parents increased similarly, especial in the last half of the decade. Proprietary (for-profit) child-care chain for example, were first established in the United States in the ear 1970s. By 1980 there were 10 such commercial chains across the count accounting for about 5 percent of all of the country's 19,000 license centers. It is important to note that the majority of these public ai private care arrangements are for very young children.
Other changes among public and private community institutions i elude the rapid growth of various self-help groups, such as those f parents without partners, those to counsel prospective parents on met ods of childbirth, those for parents of children with particular disabiliti and handicaps, and those for working parents with very young childre Similarly, a variety of counseling and homemaker services have emerge some publicly supported, others privately sponsored, and still othe available in the marketplace.
As the Kamerman-Kingston and Bell reviews (Chapters 5 and respectively, in this volume) suggest, however, little systematic resear has been done on workplace conditions, policies, and practices as th affect the personal-familial roles and relationships of employees; on t variations among employers; or on the factors accounting for, or effei of, these variations. Nor has attention been paid to the fit betwe supports provided by employers and those provided by other public private, formal or informal institutions. Similarly, the role of the woi place in mediating (or exacerbating) the effects of inadequacies in e isting community institutions and supports has been largely overlook in existing studies.ealth insurance, disability, and sick leave benefits be paid for ignancy and related absences on the same basis as any illness or ability. Similarly, from 1971, when the concept of flexitime was first reduced by an American company, to 1977 the proportion of the ior force covered by this provision rose to 6 percent. It rose to an imated 10 percent by 1980.h, 1979). Nevertheless, as Ferber and Birnbaum (Chapter 4 in this volume) suggest, the overall difference in the level of father's participation is relatively insignificant.less of whether one or bothhas no universallyWelfare.
